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Hypothesis
Our planned data collection will be 
conducted through surveys designed to 
gather data on retention and recruitment 
intentions, as well as personal value for 
sustainability. 
Providing support for these 
relationships would indicate 
a significant benefit for the 
bottom line in terms of 
people, profit, and ultimately 
planet when adopting 
sustainability practices. 
Evidence for a positive 
impact on recruitment and 
retention stemming from 
sustainable behavior will 
allow organizations to more 
effectively evaluate the 
cost/benefit of sustainable 
practices
Hypothesis 1 (H1)
As sustainability becomes 
more essential to 
stakeholders and 
organizations alike, it has 
become apparent that 
research must be conducted 






Our second hypothesis is that individual 
sustainability values will moderate the relationship 
between both recruitment and retention 
intentions at sustainable organizations
We hypothesize that there will be a positive relationship between desire to work within 
an organization and that organization’s sustainability performance. Additionally, we 
contend that employees currently working at sustainable organizations will be
 more inclined to stay at such organizations.
